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[How to Access the Unconscious Bias Training Page]

@®Scan the QR code in the upper right corner to access the "[For All
Students] Unconscious Bias Training for FY2026" page.

XYou will need your UOsaka Personal ID and PW to enter the
website.

@After the training, please fill out the "Post-training Questionnaire".
XThe course will not be complete without finishing the post-training
questionnaire.
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